
Division of Child and Adolescent Psychiatry
Department of Psychiatry

RESIDENT EVALUATION OF TRAINING PROGRAM

Today’s Date: Period: to
Resident Name: (Optional) Year:  1         2

Content Area Question Response
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General 
Program

The residency program is well managed.      
The residency provides a satisfactory degree of patient 
continuity.      
The residency has enabled me to acquire the types of 
skills appropriate to my specialty      
Service demands are not excessive      
There are adequate avenues to resolve interpersonal 
difficulties.      
Overall, the work I am required to do has educational 
value.      
There are appropriate avenues for me to participate in 
the development and review of departmental policies.      
Overall, I feel the program is well structured and 
educationally beneficial.      
I have received cooperation from the following areas in 
terms of receipt of timely results and services: 
laboratory, pharmacy, pathology, radiology, nursing, 
phlebotomy.      

Didactic 
Curriculum

Conferences, seminars, grand rounds, and lectures are 
adequate in number to enhance or supplement my 
clinical experience.      
I attend didactic activities regularly.      
The subject matters are relevant to my work.      
The quality and quantity of material covered is 
adequate.      
Outside speakers for grand rounds contribute to the 
didactic schedule.      
Faculty participation in grand rounds and journal club is 
satisfactory.      
Patient care responsibilities do not interfere with 
attendance at scheduled didactic activities.      
The orientation schedule prepared me for the year 
ahead.      
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Faculty 
Responsibility

Faculty teach and supervise in ways that facilitate 
learning     
Faculty demonstrate a strong interest in the quality of 
residents' education     
Faculty adhere to scheduled supervision times     
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Written 
Evaluations

Residents evaluate the faculty through confidential 
written evaluations     
The program distributes a written statement of 
educational goals and objectives to residents     
The program gives residents written evaluations on 
performance     
The program director meets with me to review written 
evaluations of my performance.     
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Written 
Evaluations

The methods of evaluating my performance were made 
clear to me.      
My performance evaluations are easily accessible to me      
Evaluations include constructive criticism.      
My performance evaluations are helpful in improving 
competence and performance.      
I have the opportunity to comment on my evaluations.      

Resident 
Well-Being

The program responds effectively to resident complaints.
     

Working 
Environment

The program emphasizes practices that ensure patient 
safety.      

Working 
Environment

Residents perform services (start IV's, transport patients, 
two routine blood draws) that should be done by 
support staff.      
The program has sufficient professional, technical, and 
clerical personnel support      
Faculty educate residents about the symptoms of fatigue 
and its effect on performance      
The program provides adequate and prompt supervision 
of residents      
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Scholarly 
Activity

I receive adequate exposure to research concepts and 
methods.      
There are opportunities to participate in scholarly 
activities such as working on research for publication or 
presentation      
There are adequate resources (e.g., sufficient laboratory 
space and equipment, computer and statistical 
consultation services) for scholarly activity.      
There is adequate time for reading, research pursuits 
and other academic interest.      

Core 
Competencies

The core competencies and their relevance to my 
education and training have been clearly presented.      
The didactic and clinical curriculum facilitate the 
following:

Perform thorough assessments of patients      
Develop treatment plans using clinical and scientific 
data and patient preferences      
Use medical knowledge to think through medical 
problems      
Stay current with up-to-date medical knowledge      
Collaborate and communicate effectively with 
patients and their families      
Work effectively with other health-care professionals      
Critically appraise evidence about treatment 
effectiveness      
Implement a method to assess the effectiveness of 
patient care activities      
Apply professional and ethical principles to practice 
of medicine      
Respond sensitively to patients' culture, age, gender 
and disabilities      
Identify ways delivery systems affect care quality 
and patient safety      
Use system resources to provide cost-conscious care      

Duty Hours

The typical hours I am on duty per week: hours/week
Typical number of days per week assigned in-house call: days/week
Maximum number of continuous hours worked in past 
the year: hours
Number of times worked more than 30 continuous hours 
in the past year: times
Days (24-hour periods) completely free from all 
educational and clinical responsibilities in a typical four-
week period in the past year: days/4 weeks
Typical hours off-duty between duty shifts: hours
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What are the strengths of this program?

What are the weaknesses of this program?  What should be done to improve them?
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Please elaborate on any of the issues raised in this questionnaire or those not addressed which 
merit comment.

Would you recommend this program to a friend seeking a residency in child psychiatry?  Why?

Resident Evaluation of Training Program (rev. 2005-06-24) Page 5 of 5


